
 

 
 

Union: Exempt  
Position Type: 1 Permanent 
Compensation: Engineer Level G $115,270 – $181,356 per annum 
Hours of work: Standard 35 hour work week 
Audience: Internal/External 

Business Unit: Community Planning 
Location: 800 Macleod Trail SE 
Days of Work: This position works a 5 day work week 
earning 1 day off in a 3 week cycle. 
Apply By: May 6, 2024 
Job ID #: 309692 

 
 

Apply online at www.calgary.ca/careers 
 

 

Manager, Development Engineering 
If you are committed to public service, enjoy collaborating with others, share our values and have a desire to learn and grow, join The 
City of Calgary. City employees deliver the services, run the programs and operate the facilities which make a difference in our 
community. We support work-life balance, promote physical and psychological safety, and offer competitive wages, pensions, and 
benefits. Together we make Calgary a great place to make a living, a great place to make a life. 
 

The City is committed to fostering a respectful, inclusive and equitable workplace which is representative of the community we serve. 
We welcome those who have demonstrated a commitment to upholding the values of equity, diversity, inclusion, anti-racism and 
reconciliation. Applications are encouraged from members of groups that are historically disadvantaged and underrepresented. 
Accommodations are available during the hiring process, upon request. 
 

As the Manager of the Development Engineering Division, reporting to the Director of Community Planning, you will be accountable for 
and oversee the strategic direction and operational management of five domains within the division, consisting of professional 
engineers, engineers-in-training, engineering technologists, and other professionals who support the decision-making and risk 
management process associated with land development applications within The City of Calgary. The domains include: 

• Utility Engineering Generalists: Support the Development Applications Review Team (DART) across various business units 
and groups, including providing support to Utility Engineering Specialists. 

• Utility Engineering Specialists: Review development applications with a focus on water, wastewater, and stormwater 
management, as well as detailed design of developer constructed utility infrastructure.  

• Mobility Engineering Generalists: Support DART by representing the Mobility Engineering Specialists groups, Mobility Design 
Review, Calgary Transit, Traffic Control and Parking, Mobility Safety, and Public Spaces Project Development.  

• Mobility Engineering Specialists: Review development applications with a focus on transportation networks, and streetscape 
design, support multimodal transportation options, and liaise with communities, special interest groups and Council.  

• Development Commitments: Oversee the administration of the Off-site Levies Bylaw, negotiate timing and financial obligations 
required to support developer constructed City infrastructure, execute development and indemnification agreements where 
development triggers an upgrade or change to City infrastructure.  

 
As a member of the Community Planning Management Team, you will guide and mentor team leaders, as well as manage high-level 
politically sensitive issues. Acting as the Responsible Member for The Association of Professional Engineers and Geoscientists of 
Alberta (APEGA), you will be accountable for all engineering decisions related to development applications. Primary duties include: 

• Supervise professional staff, developing short and long-term strategies, and participating in major development application and 
planning projects.  

• Lead and support teams to independently make decisions on complex technical issues.  

• Oversee improvement initiatives that affect the development continuum, with a focus on engineering and infrastructure.  

• Ensure financial accountability with respect to off-site levies, cost sharing between private developers and the administration of 
the Developer Funded Infrastructure Stabilization Fund (DFISF).  

• Represent Development Engineering in relevant court cases. 

• Execute legal agreements that support development applications.  

• Collaborate and partner with other Community Planning and Planning and Development Services leaders to provide strategic 
direction and alignment to ensure DART accountability; build consistency and efficiency with DART decision-making 
outcomes.  

• Liaise with Council, industry partners and other City departments with direct links to the Infrastructure Services and 
Operational Services Business Units; promote interdepartmental cooperation and excellent customer service.  

• Represent Development Engineering at Public Hearing, Calgary Planning Commission (CPC), and the Subdivision 
Development and Appeal Board (SDAB). 

 

Qualifications   

• A degree in a related Engineering discipline. 

• You must have at least 10 years of relevant professional engineering experience obtained after receiving your P. Eng. 
Designation and a current licensure as a Professional Engineer with the Association of Professional Engineers and 
Geoscientists of Alberta (APEGA) complete with practicing status OR licensure and practicing status by the first day of work 
Click here for more details. 

• Experience must include at least 5 years of leadership experience on projects/team development and 5 years of experience 
presenting to Senior Management and/or Council.  

• A master’s degree in a related technical field or in business administration (MBA) will be an asset. 

• Experience in planning and/or municipal engineering will be an asset. Knowledge of the planning process will also be 
beneficial.  

• Success in this position requires excellent customer service skills, highly effective communication and decision-making skills, 
strong leadership skills, conflict resolution and problem-solving skills, and political sensitivity.  

• Experience and success in creating and executing a strategic vision and direction for a complex organization or division, 
ideally in a service-based environment is preferred. 

• Public sector experience, particularly municipal government experience in a large, multi-union environment, is a preferred 
asset. 

• Aligning with City Corporate values, you will have demonstrated success in building, developing and leading strong teams, 
leading and managing change, developing and using metrics to improve organizational performance, deploying resources to 
achieve effective and efficient outcomes, and establishing and maintaining strong and positive working relationships with 
colleagues, clients, partners, and/or elected officials. 
 

Pre-employment Requirements  

• Successful applicants must provide proof of qualifications. 

http://www.calgary.ca/careers
http://www.calgary.ca/CA/city-manager/Pages/About-Us/ourcity.aspx#whyWeAreHere
http://www.calgary.ca/CA/city-manager/Pages/About-Us/ourcity.aspx#whyWeAreHere
http://www.calgary.ca/cfod/hr/Pages/Careers/Benefits.aspx
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